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1.THE POLICY

The Management Company has established and applies a remuneration policy and practices that
are consistent with, and promote, sound and effective risk management and that neither
encourage risk taking which is inconsistent with the risk profiles, rules, this Prospectus or the
Articles nor impair compliance with the Management Company’s obligation to act in the best
interest of the Clients (the Remuneration Policy).

The Remuneration Policy includes fixed and variable components of salaries and applies to those
categories of staff, including senior management, risk takers, control functions and any employee
receiving total remuneration that falls within the remuneration bracket of senior management
and risk takers whose professional activities have a material impact on the risk profiles of the
Management Company, the Clients or the Sub-Funds.

The Executive Committee is in charge of determining the fixed and variable remunerations of
employees. The variable remuneration is granted based on two main criteria: the financial
benefit realised at each year end of the management company and the individual’s
performance.

The Remuneration Policy is in line with the business strategy, objectives, values and interests of
the Management Company, the Clients and the Shareholders and includes measures to avoid
conflicts of interest.

The Remuneration Policy is consistent with the integration of ‘sustainability risks’ within the
meaning of, and as required by Regulation (EU) 2019/2088 of November 27, 2019, as
amended.

In particular, the Remuneration Policy will ensure that:

1. The staff engaged in control functions are compensated in accordance with the achievement of
the objectives linked to their functions, independently of the performance of the business areas
that they control;

2. The fixed and variable components of total remuneration are appropriately balanced and the
fixed component represents a sufficiently high proportion of the total remuneration to allow the
operation of a fully flexible policy on variable remuneration components, including the possibility
to pay no variable remuneration component;

3. The measurement of performance used to calculate variable remuneration components or
pools of variable remuneration components includes a comprehensive adjustment mechanism
to integrate all relevant types of current and future risks;

When delegating the portfolio management activities, the Company ensures that appropriate
contractual arrangements are in place to ensure that there is no circumvention of the

remuneration rules set out in this policy.

DISCLAIMER

This policy is intended for information purposes only. It is not intended as an offer, or a
solicitation of an offer, to buy or sell any product or other specific service. The services mentioned
here are subject to legal restrictions in some countries and can therefore not be offered on an
unrestricted basis throughout the world. All information, opinions and services indicated in this
policy are
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policy are subject to change without notice. The general explanations included in this policy
cannot address your personal investment objectives, your financial situation as well as your
financial needs. Fundsight does not provide legal, or tax advice and this policy does not constitute
such advice. Fundsight strongly recommends to all persons considering the products or services
described in this policy to obtain appropriate independent legal, tax and other professional advice.

Although all pieces of information and opinions expressed in this policy were obtained from
sources believed to be reliable and in good faith, neither representation nor warranty, express
or implied, is made as to its accuracy or completeness.

This policy may not be reproduced or distributed without the permission of Fundsight.
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